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Collaborative Abs tract:

The collaborative session explores educators' intentionality to 
foster student regulation, resilience, and emotional security 
through integrated executive function strategies, trauma-
informed neuroscience, and co-regulation practices.

Participants will learn evidence-based approaches to strengthen 
planning, self-monitoring, and emotional security that cultivate 
inclusivity and promote autonomy, mental health, and academic 
success for all learners.



Collaborative Outcomes : 

After this presentation, participants will be able to:
1. Examine the integration of executive function (EF) strategies grounded in 
theory, coaching, neuroscience, and co-regulation practices in supporting 
student well-being.

2. Develop proactive trauma-informed and co-regulation supports that 
promote autonomy, resilience, and academic success to reduce anxiety, 
strengthen emotional security, and foster autonomy and academic success. 

3. Apply differentiated strategies to strengthen planning, self-monitoring, 
and emotional security for diverse learners in inclusive classrooms in 
support of goals and developmental needs.







































































Educators  as  Co-Regulators . Its  impact 
on Student Mental Health and Security
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Defining Co-Regulation in Educational Contexts

What is Co-Regulation? 
A dynamic process where adults or peers help students manage emotions, 
behaviors, and thinking to build self-regulation.

How does it work?
Through responsive interactions and scaffolds that gradually transfer 
emotional responsibility to the learner.

Why does it matter?
Research shows that it creates safety and trust that boost engagement and 
learning in supportive classrooms.



Co-Regulation 
& EF Link

• Co-regulation and executive 
function work together.

• Adults help students manage 
emotions and thinking skills.

• Co-regulation gradually builds 
student self-regulation skills, 
which aligns with executive 
function processes.



Classroom Strategies for Effective Co-Regulation



Reach out for more information 
regarding:
Theoretical Frameworks: 
• Self-Regulation Vs. Co-Regulation
• Research on Fostering Student Autonomy
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What if...?

● Impulse control was not a 
problem

● Time management and 
organization were on point

● Initiating tasks was never an 
arduous undertaking

● Distractions were never a 
challenge

● Stress or loneliness did not 
exist



What Have Your Experiences  Been Like?



Executive Function Matters
• Insufficient teacher 

preparation
• Persistent gaps in direct EF 

instruction. (Houchins et al., 
2012).

• Reactive accommodations 
rather than proactive, self-
regulatory interventions.

• Link between EF and 
academic/postsecondary 
outcomes (U.S. Department of 
Education, 2021; Newman et 
al., 2011)



Executive Function Skills
Working 
Memory

Cognitive 
Flexibility

Sustained 
Attention

Emotional 
Control

Planning

Goal-directed 
Persistence

Metacognition

Organization

Time 
Management

Response 
Inhibition



Theoretical Foundation: Zimmerman’s  (2000) 
Theory of Self-Regulated Learning (SRL)



Connecting SRL and Executive Function

Alignment between SRL phases 
and EF processes

● Goal setting → Planning

● Monitoring → Attention and 
inhibition

● Reflection → Metacognition 
and emotional regulation

(Follmer & Sperling, 2016; 
Zimmerman, 2000)



Introducing GUIDE-C
• Goal-directed
• Unified
• Individualized Development 

through Executive Function 
Coaching 

Coaching template
● Alignment with SRL forethought phase
● Student-friendly

https://docs.google.com/document/d/107IyYw8HPwPD5dhe---k_tf2WqhjBinV/edit?usp=sharing&ouid=108958875175005335618&rtpof=true&sd=true


Implementation: Coaching Framework
● Student-centered collaborative 

relationship
● Designed to elicit self-

awareness
● Allows focus on contextual, 

academic, and occupational 
needs for optimal performance

● Provides supports not typically 
received from typical 
accommodations

● Addresses the WHOLE person



Implementation: Coaching Framework 
Cont.

• Integration into daily 
instructional routines

• Alignment with IEP goals
• Differentiation across 

general and special 
education settings

• Learning considerations
• Cost-effective
• Offered in multiple 

modalities



Practice-Bas ed EF Strategies

• Visual goal-setting organizers
• Self-monitoring checklists
• Reflection prompts
• Task initiation and sustained 

attention supports
• Guided metacognitive 

questioning
• Emotional regulation prompts



EF Areas Question Topics Examples of Goals 
Created

Self-Management to Time Procrastination, forgetfulness, poor 
task initiation, undermotivated

Calendars, timers, assessing 
predicted task labor

Self-Organization Slow information processing, 
difficulty organizing thoughts, 
actions, and writing, difficulty 
problem-solving

Organizing personal space, 
personal activities, and academic 
tasks, taking notes, recording 
lectures

Self-Restraint Poor inhibition, impulsivity, not 
keeping consequences in mind

Using features on devices (e.g., do 
not disturb, sleep mode). Setting 
time limits for leisure activities

Self-Motivation Inconsistency with quality of work, 
poor effort, requires frequent 
supervision and instruction, poor 
persistence

Life balance goals including sleep-
hygiene and exercise, 
implementing rewards for task 
completion

Self-Regulation of Emotion Have difficulty calming down 
when upset, difficulty changing to 
positive mindset

Implement positive self-talk goals, 
meditation and mindfulness goals, 
preparing self for emotionally 
charged conversations

Implementation Checklist

https://docs.google.com/document/d/1auiWP3sl3VYDDTzHE_E9lvTp-lWH09On/edit?usp=sharing&ouid=108958875175005335618&rtpof=true&sd=true


EF instruction promotes autonomy and equity. 
• Requires explicit instruction and coaching within 

authentic learning contexts.
• Intervention can reduce long-term disparities in 

access to cognitive and behavioral supports.
SRL provides a coherent theoretical structure.

• Educators play a critical role in cultivating 
student autonomy, persistence, and goal-
directed learning.

• SRL emphasis on motivation and affect relates 
to EF engagement during learning tasks.

GUIDE-C offers sustainable, scalable 
implementation. 

• Structured, developmentally responsive 
framework adaptable across grade levels and 
inclusive settings

• Coaching models promote sustained academic 
engagement and adaptive learning behaviors.
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